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Thank you for your interest in the presidency of  
the World Hepatitis Alliance (WHA). 
Nominations are now open for the position of WHA President. All applicants are committing to a four-
year-term if they are successful. The role will involve one year as president-elect, shadowing me in 2023, 
before taking the role of WHA President in 2024 for a two-year term, before finally serving a year as 
immediate past-president. 

All nominated candidates will be short listed by the WHA Board with final candidates being interviewed  
at the end of September 2022.

To apply for the position;

1.  Please carefully review the role descriptions below, with a particular focus on the person 
specification. 

2.  Complete the nomination form, which will have been sent as a Word document to all WHA 
members. This form must be completed by both yourself as an applicant and the member 
organisation who is nominating you.

3.  Please return the form, completed in English, to elections@worldhepatitisalliance.org  
by 5 September 2022 including ‘WHA 2022 Election’ in the subject line.

I look forward to receiving your nomination and wish you the very best of luck with your application

Danjuma Adda 
President

WELCOME
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VIRAL HEPATITIS: 
A GLOBAL CRISIS

Viral hepatitis claims 

1.1 million 
lives every year 

more than 
HIV and 
 malaria

combined

Globally
350 million 
people live  

with
hepatitis

  
  

 



HOW IS HEPATITIS TRANSMITTED

Mother-to-child 
transmission

Unsafe injections

Blood-to-blood 
contact and 
contaminated  
blood products

Left undiagnosed they are at risk of developing 
liver cancer, or liver cirrhosis. 65% of all liver 
cancer cases are related to hepatitis B or C

9 in 10 people
living with viral hepatitis are 

unaware

THE SOLUTION

	 	 	 We have all the tools we need to 
   prevent, test and treat viral 
   hepatitis, with a vaccine and 
	 	 	 effective treatments for  
	 	 	 hepatitis B and a cure for 
	 	 	 hepatitis C.

	 	 	 With concerted action, political  
	 	 	 will and innovative financing we  
	 	 	 can reach the elimination goals

In 2016 all 
194 Member 

States of WHO 
signed up to 

eliminate viral 
hepatitis by 2030 



The World Hepatitis Alliance is 
a global network of over 300 
members.

Our members work on the ground with the people and 
communities impacted by hepatitis, they are the  
frontline in the fight against hepatitis.  

320 MEMBERS

Every 30 seconds, someone 
loses their life to a hepatitis 
related illness. But we know it 
doesn’t have to be that way. 
 
With a vaccine and effective treatments for 

hepatitis A and B, treatments for hepatitis D and 

E and a cure for hepatitis C we can eliminate 

hepatitis as a public health threat by 2030. We 

believe by harnessing the power of the people and 

communities affected by viral hepatitis we can 

accelerate action towards elimination. 

ABOUT
US
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100 COUNTRIES ONE	GOAL
We have members in 100 
countries leading the global 
hepatitis advocacy movement.

Our strength is in our collective voices coming together 
to highlight that hepatitis is a global problem. We work 
together to make sure no one and nowhere is left 
behind as we race towards the elimination of hepatitis. 

The elimination of viral hepatitis 
by 2030. 

The elimination of viral hepatitis is possible, but not 
without concerted effort. Together with our members 
and partners we will lead and win the fight against 
hepatitis. 
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CONTEXT
The	World	Hepatitis	Alliance	(WHA)	is	a	not-for-profit	international	
umbrella non-governmental organisation whose membership 
is	composed	of	organisations	working	in	the	field	of	viral	

hepatitis. It is patient-led and patient- driven and full (voting) 
membership is limited to organizations with people 

living with hepatitis on their board of directors. 
It is not aligned with any political party and 

does not discriminate on the basis 
of race, ethnicity, gender, sexual 

orientation, age, physical 
abilities, religious beliefs, 

political beliefs, or 
other ideologies.
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VISION
To achieve a world free from viral 
hepatitis.

The activities of WHA include, but are not limited to:

• Raising awareness of chronic viral 
hepatitis. In particular, this involves 
coordinating global activities for World 
Hepatitis Day and supporting regional and 
national World Hepatitis Day programs

• Providing the administrative and logistical 
support for NOhep, the global movement 
to eliminate viral hepatitis by 2030

• Reducing the stigma associated with 
chronic viral hepatitis by improving 
education and understanding of chronic 
viral hepatitis

• Working with the World Health 
Organization (WHO) and national 
governments to give viral hepatitis the 
profile	and	priority	it	must	have

• Working with members to help them 
ensure that every country has an 
effective	strategy	in	place	to	combat	
viral hepatitis

• Organising the World Hepatitis Summit, 
the key global forum on viral hepatitis 
for national governments, people living 
with viral hepatitis, civil society, global 
funders, public health practitioners, 
industry and researchers

• Supporting members and helping them 
to build capacity

• Liaising with a wide range of non-
state actors to secure support and 
endorsement for the work of WHA, 
its members and the annual World 
Hepatitis Day

• Ensuring that appropriate diagnostics 
and the best treatments for viral 
hepatitis	are	affordable	and	accessible	
to all those who need them so that no-
one is left behind

MISSION
STATEMENT
To harness the power of people 
living with viral hepatitis to achieve 
its elimination
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PRESIDENT

Background 
Any individual with the ambition to become president of WHA must commit to a four-
year mandate, the first year as president-elect, two subsequent years as president and 
a final year as past-president. This process is to ensure a smooth transition process and 
the continuing transfer of knowledge and experience from one president to the next.

In light of this, a president-elect should be elected by October 2022 to shadow and learn 
from the current president for a year.

Description	of	Office
The president provides leadership to the board and organisation as a whole.  
The president is also responsible and accountable to the membership and works in 
partnership with the board and CEO to achieve the mission of the organisation and to 
optimise the relationship between the board and the CEO and staff. 

Main Duties
• Provide leadership to the board and 

promote	an	effective	board	culture

• Facilitate appropriate levels of board 
member knowledge, skills and 
engagement

• Review the performance of the board and 
improve its performance as needed to 
ensure	that	it	fulfils	its	responsibilities

• Ensure board processes and actions are 
consistent with the vision, mission and 
policies of the organisation

• Chair and participate in the annual board 
meeting, any other board meetings and 
the annual general meeting

• Collaborate with the CEO in preparing 
the agenda for board meetings

• Represent the interests of WHA at high 
level meetings (e.g. WHO, ministries 
of	health	etc.)	to	inform	and	influence	
the viral hepatitis agenda and serve 
as	an	official	spokesperson	for	the	
organisation

• Work in partnership with the CEO to 
make sure that board resolutions are 
carried out

• Maintain	effective	working	relations	with	
the CEO and optimize the relationship 
between the CEO and board

10



• Support the CEO in decision-making 
which may be necessary at times outside 
of scheduled board meetings, noting that 
the president will refer decisions to the 
board out-of-session or defers decisions 
to the following board meeting in line 
with the requirements of the delegations 
of authority

• Chair the pre-summit member conference 
of the World Hepatitis Summit

• Participate in the organization and delivery 
of the World Hepatitis Summit as required

• Following the presentation and 
subsequent board review of the draft 
annual organisational budget, put forward 
the	final	annual	budget	for	board	approval

• Work in partnership with the board to 
maintain	effective	relationships	and	
open communication with member 
organisations

• Develop and enhance relationships with 
other community groups and agencies 
that share the goals of WHA

• Prepare the president-elect to transition 
to leadership

• Prepare and coordinate a performance 
review of the CEO and/or recruitment as 
appropriate

Term
The president serves for a two-year term 
following one year as president-elect and 
before another year as immediate past-
president. Presidents cannot serve two 
consecutive terms but can serve more than 
one non- consecutive term.

Time
Commitment
Approximately 50 days per year  
(excluding travel)

Financial
support
All WHA Board positions are unpaid. WHA 
will meet reasonable travel expenses 
associated with fulfilling the duties of these 
positions.  Limited administrative support 
may also be provided.  Any fees earned in the 
capacity of any of the presidential positions 
must be paid to WHA.
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Description 
of	Office
The primary role of the president-elect 
is to collaborate with the president to 
learn the role of the president, to become 
familiar with the activities of WHA and its 
governance, and to develop and facilitate 
office transition. The president-elect is a 
non-executive member of the board and 
assists and supports the president as 
needed and plans for the presidential 
year. The president-elect has a fiduciary 
duty toward WHA and as such is to act 
in good faith in the best interests on the 
organisation and exercise reasonable 
care and diligence. It is anticipated that 
the president-elect will be endorsed by 
the board as president at the end of 
their term as president-elect.

PRESIDENT-ELECT
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Main Duties
• Work alongside the president, board and 

the	chief	executive	officer	(CEO)	as	they	
establish overall long and short-term 
strategic	goals,	objectives	and	priorities	
for WHA.

• Review and understand WHA’s statutes 
and by-laws, policies and procedures, 
financial	and	legal	situation

• Attend and participate in board meetings 
and the annual general meeting in a 
non-voting capacityCollaborate with the 
president and the CEO in preparing the 
agenda for the board meetingsAttend 
some high-level meetings (e.g. WHO, 
ministries of health etc.) with the 
president to learn the process of 
informing	and	influencing	the	viral	
hepatitis agendaWork alongside the 
president and the CEO to learn how 
board resolutions are carried out

• Maintain	effective	communication	with	
the president and fully engage in the 
transition of leadership process

• Attend and participate in the pre-summit 
member conference and the World 
Hepatitis Summit.Sit on committees of 
the World Hepatitis Summit as required.
Work alongside the president and CEO 
to annually review the organisation’s 
budget

• Work alongside the president and the 
board	to	maintain	effective	relationships	
and open communication with member 
organisationsWork alongside the 
president and CEO to develop and 
enhance relationships with other 
community groups and agencies that 
share	the	goals	of	WHAReceive	a	briefing	
on the performance of the CEO as 
appropriate

• Receive	a	briefing	on	the	performance	
review of the executive board and be 
informed of steps taken to improve its 
performance	and	ensure	that	it	fulfils	its	
responsibilities and that processes and 
actions are consistent with the vision, 
mission and policies of the organisation

Term
The president-elect serves for a one-year term before 
serving a two-year term as president followed by a one-
year term as immediate past -president. Presidents cannot 
serve two consecutive terms but can serve more than one 
non- consecutive term.

Time Commitment
Approximately 25 days per year (excluding travel).
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IMMEDIATE 
PAST-PRESIDENT	

Description	of	Office
The primary role of the immediate past-
president is to provide advice to the executive 
board regarding past practices and other 
matters and to support the president and board 
in governing the organisation. In particular, the 
immediate past-president supports the president 
on an as-needed basis. The immediate past-

president is a non- executive member of the 
board and may be appointed to perform 
the duties of the president in the absence 
or disability of the latter and at the request 
of the board.

Main Duties
• Keep abreast of changes in the vision, 

mission, policies and strategic direction 
of WHA

• Attend and participate in the board 
meetings and annual general meeting 
including reviewing agenda and 
supporting materials prior to the meeting 
in	conjunction	with	the	president

• Respond to requests for background 
information and advice on past practices

• Work closely with president and CEO to 
ensure smooth transition of relationships 
with external partners, including 
committee, board or other positions 
connected to the World Hepatitis Alliance 
President role.

In addition, and only at the request 
of the president the immediate past-
president may also:

• Sit on committees and/or sub-
committees of the World Hepatitis 
Summit

• Contribute to the performance  
review and/or recruitment of the  
CEO as appropriate

• Represent the interests of WHA at high 
level meetings (e.g. WHO, ministries 
of	health	etc.)	to	inform	and	influence	
the viral hepatitis agenda and serve 
as	the	official	spokesperson	for	the	
organisation on behalf of the president 
and perform all duties as outlined in the 
president role description in the absence 
or disability of the latter.
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Term
The immediate past president serves for a one-
year term following one year as president-elect 
and two years as president. 

Time
Commitment
Approximately 25 days per year  
(excluding travel).
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PERSON SPECIFICATION

Essential criteria
• Be a chronic viral hepatitis patient, 

defined	as	someone	who	has	or	has	had	
chronic hepatitis B or chronic hepatitis 
C infection (a declaration will have to be 
signed	to	confirm	status)

• A current or former board member, 
member of one of our member 
organisations or someone who has an 
established working knowledge of WHA 
and its activities

• Have an excellent command of the 
English language and have excellent 
public speaking skills

• Demonstrate strong leadership and a 
capacity to communicate a compelling 
sense of purpose which inspires and 
energises others 

• Have a proven track record of 
successfully	governing	a	non-profit	
organisation or similar leadership 
experience

• Fully commit to the by-laws and ethos 
of the organisation and publicly support 
them

• Have an excellent understanding of key 
global health concepts and challenges

• Be willing and able to travel (i.e. valid 
passport etc.)

• Ability to represent the interests of the 
WHA separately from one’s own personal 
and professional interests 

• Be able to honour the time commitment 
and prepare for, attend, and participate 
in board and general meetings (including 
conference calls), ask questions, take 
responsibility, follow through on a given 
assignment, and evaluate oneself
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Skills/Abilities
• Ability to listen, analyse, think 

strategically and creatively, and  
work well with people individually  
and in a group

• Ability to consider multiple viewpoints 
about controversial issues and to 
communicate WHA’s perspective 
effectively	with	members	and	
stakeholders

• Excellent team-building and 
interpersonal skills.

• Excellent media skill

• Ability	to	build	effective	and	
professional relationships with 
governments and other key 
stakeholders

• Ability	to	maintain	effective	and	timely	
communications despite physical 
distance	and	time	zone	differences	
from WHA headquarters

• Conducting performance evaluations

• Chairing meetings

• Resolving	conflict

Personal
characteristics
• Honesty; sensitivity to and tolerance of 

differing	views;	a	friendly,	responsive,	
and patient approach; community-
building skills; personal integrity; a 
developed sense of values; and concern 
for the organisation’s development

• Possessing the highest standards for 
confidentiality,	sensitivity	and	respect

• Recognising	potential	for	conflicts	of	
interest and declare all potential and 
actual	conflicts	of	interest	to	the	board.	
Abstain from any critical decisions when 
significant	conflicts	of	interest	exist	or	
could be seen to exist

• Willingness to develop new skills if one 
does not possess them and to learn 
more about the substantive content and 
activities of the organisation
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WORLD HEPATITIS ALLIANCE

Email
contact@worldhepatitisalliance.org

Main phone number
+44 (0)20 7378 0159

Swiss phone number
+41 (0)22 518 0616

UK	office	and	mailing	address
Unit 6, 27 Corsham Street, London  

N1 6DR United Kingdom

Swiss address
86 bis route de Frontenex

Case Postale 6364
1211 Geneva 6


